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Purpose of this document

This document sets out the tax strategy for Kane Topco Limited, a UK permanent establishment.
Kane Topco Limited is the Group parent company of the True Potential Group and its
subsidiaries (hereafter “Group”). The publication of this Tax Strategy satisfies the statutory
obligation under paragraph 16 (2), Schedule 19, Finance Act 2016 for the financial year ending
31 December 2026. In future periods, this document will be subjected to review, approved by
the Board, and updated accordingly.

The Group's contribution

The Group was founded in 2007 with the vision of revolutionising the way wealth management
is delivered, using technology to deliver financial services, empowering financial advisers and
their clients to take control of their futures.

Since this time, The Group has experienced over 18 years of consecutive growth, now
employing over 800 staff, and working with over 1,000 financial advisers as at 31
December 2025.

As the Group continues to grow, the Group's financial contribution to the UK Treasury grows
accordingly. The tax strategy supports how we do business, our culture and how we conduct
the Group's tax affairs and we therefore welcome the opportunity to publicly outline the

tax strategy.

The Group's total tax contribution for the last two years is detailed below:

Term 2024 (£m) 2025 (£m)
Employee NIC 1.4 1.8
Employer NIC 3.8 5.8
PAYE 7.8 10.6
Corporation Tax 17.9 42.81
VAT N/A2 0.2
Total 30.9 61.2
" Estimate

2 Group VAT registration was effective from January 2025
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The Group's tax strategy, in accordance with the Finance Act 2016, addresses the following:

e The approach to risk management and governance arrangements in relation to UK taxation.
¢ The attitude of the Group towards tax planning (so far as affecting UK taxation).

* The level of risk in relation to UK taxation that the Group is prepared to accept.

® The approach of the Group towards its dealings with HMRC.

This document considers each of the above points in further detail below.

Risk management

The Group has clear tax policies, procedures and controls in place which are overseen by the
Chief Financial Officer (CFO), who is also the Group's Senior Accounting Officer.

The CFO is responsible for managing any business risks and will bring any tax matters to the
Group Audit Committee and Board for further discussion if required. The CFO is also responsible
for overseeing the work performed by the Finance team in relation to implementing this tax
strategy.

The Head of Tax, along with the Finance team, are responsible for ensuring that the tax strategy
is applied consistently in business dealings. This involves, but is not limited to, completion and
robust review of underlying tax records, tax returns prepared for submission to HMRC and
continual refinement of the Group's approach to tax compliance.

The Group will also engage professional services firms where the tax risk is either material in value,
complex in nature or significant uncertainty exists.

The Group's attitude to tax planning

The Group manages its tax affairs in a proactive manner that seeks to maximise shareholder value
and as such utilises tax incentives or opportunities for obtaining tax efficiencies where appropriate
and where they support genuine commercial activity.

The Group will only use tax incentives and reliefs which are within the regulations stipulated by
HMRC, the law, and have commercial substance. Any such arrangements which do not comply
with the regulations or align with the intentions of Parliament will be avoided.

The Group structures transactions in a way that aligns with commercial and economic activity and
gives a tax result that is not abusive and is in line with the intentions of Parliament.
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Level of tax risk accepted by the Group

The Group recognises that tax risk is one factor which informs the overall level of business

risk that is faced by the firm. To maintain a strong reputation for ethical business practices,

the Group seeks to reduce tax risks to an acceptably low level. This is achieved through the
following practices:

® The Group does not enter into artificial arrangements that lack commercial purposes to
secure a tax advantage.

e Regular assessment by the Head of Tax and Finance staff of the complexity and materiality of
any tax issues faced by the firm. There may be instances where additional support is sought
from a professional services firm. This will occur when the tax issue is either complex or
uncertain in nature, requires advanced knowledge of the UK tax law and/or where the issue is

sufficiently material to warrant further expertise from an external third party.

* The Group does not tolerate tax evasion or the facilitation of tax evasion. Appropriate
procedures and controls are applied which seek to prevent any person acting on its behalf
from facilitating tax evasion.

Working with HMRC

The Group endeavours to maintain an open and transparent relationship with HMRC,

underpinned by the following activities:

e regular communication with HMRC regarding tax affairs
e submission of all tax returns on a timely basis
e processing of all tax payments to HMRC within required timescales

¢ ensuring all information requests from HMRC are fully addressed

Approved by the board: 15 June 2026.

P4 True Potential’

W: www.truepotential.co.uk  T: 0191 242 4870
Head Office: Gateway West, Newburn Riverside, Newcastle upon Tyne, NE15 8NX
True Potential LLP is registered in England & Wales as a Limited Liability Partnership No. OC380771.

July 2026



